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How will you share your experience and acquired 
knowledge at the NCSEA Summit with others including 
your Young Member Group, SEA Member Organization, 
or place of employment? 

Young structural engineers have numerous challenges in their first few years of work. Transitioning from 
school to professional practice, time management, and practical and technical understanding of real 
world design and construction applications to name a few. Oftentimes, they are overwhelmed by the 
increasing demands of the profession, and the steep learning curve they must overcome. 

During this period, these young engineers, especially those who lack mentorship, overlook the 
importance of attending conferences like NCSEA. Normally, they are caught in the web of work-life 
imbalance, hence, they never get a chance to learn about the benefits NCSEA Summit provides. Another 
obstacle they face is the employer’s unwillingness to help with days off or stipend to offset cost. From 
the employer’s perspective, these engineers are not licensed nor required to cumulate continuous 
education hours, therefore, it is not fiscally advantageous to the company. 

Even though NCSEA offers a scholarship to help with Summit attendance costs, most of the young 
members do not know about it. Additionally, of those engineers who are aware of the opportunity, not 
many of them plan to attend the Summit. In my opinion, NCSEA scholarship recipients have an 
obligation to share their Summit experience with the members of their local young member group 
(YMG) and place of employment. This will help employers and young engineers see the benefits one can 
reap from attending the Summit. 

There are multiple avenues to achieve this objective. I plan on implementing different strategies to 
increase awareness of the Summit’s rewards. My efforts classify under two categories: Casual and 
Formal. As a YMG past chair, I am still involved with the local YMG and the MO’s leadership. I find 
casual, informative conversations at YMG social events to be effective. Those who attend YMG social 
events are normally the engineers invested in the organization and in the networking opportunities it 
fosters. Giving them a glimpse of the Summit’s experience will benefit them, and encourage them to 
attend it the next year. The casual option is limited in scope to those who are already participating in 
YMG events, as they generally exhibit strong commitment to the organization at the local level. Due to 
this, I also plan on instituting a more organized method to share my experience with those who don’t 
normally attend the YMG’s social gatherings. 

By coordinating with the local YMG, I plan on hosting a lunch and learn that is aimed to target all of the 
young members. During this event, I will demonstrate to the members a presentation from the Young 
Member Track that is offered this year. This could be done as a live webinar by coordinating with 
the presenter from the Summit, or by obtaining their permission and NCSEA’s permission to play a 
recording of the session. The aim is to illustrate to the young members that the Summit has a track 
dedicated to addressing the technical and professional challenges they face. This attempt will generate 
interest and provide an overview of the Summit’s advantages. This acts as a structured approach to fulfil 
my duty of sharing and promoting the experience that NCSEA subsidizes through the scholarship for its 
young members. 
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Another significant aspect I will share with my local YMG members is the functions the various NCSEA 
committees serve. Our local members do not fully understand the magnitude of leadership 
opportunities NCSEA offers and are often non-committal due to the initial intimidation of the unknown. 
I am incredibly fortunate to know a friend and a coworker who serve on the YMGSC. Because they 
shared their perspectives and all the benefits they gained from attending the Summit, I decided to join 
the YMGSC, attend the Summit and be more involved. This progress must not stop with me. As I explore 
various committees, it is my obligation to prepare and encourage new candidates to be active and take 
on leadership responsibilities; and attending the Summit will aid me fulfil this duty. 
 
Additionally, I believe it is imperative to share the knowledge acquired during the Summit with my place 
of employment. I am very fortunate to have an EIT coworker who went to the Summit in 2016 and 
shared the rewards with all of us at the office. This encouraged our manager to offer time off to anyone 
who plans on attending. I plan on sharing my experience with my coworkers and discussing the topics 
from the young member track to encourage them to go next year and ensure that my manager sees 
positive impact as a direct result of Summit attendance. 
 
Finally, I plan on attending other committee meetings and seeing first-hand how NCSEA and its MOs 
conduct business. The networking events at the Summit serve as a great tool to meet the leadership of 
other MOs and I am bound to learn tremendously about how other MOs run and learn from their 
experiences. Being involved in the future leadership of my local MO is paramount to me, and my 
experience at the Summit will help better prepare me for this goal. 
 
In conclusion, I profoundly believe that scholarship recipients have an obligation to actively share their 
Summit experience with their local YMG. I plan on implementing a series of informal and formal 
methods to reach the various types of my YMG members. Sharing the Summit experience with 
coworkers is critical to ensure employer’s support and keep the door open for my colleagues who plan 
on attending in the future. Lastly, by being connected to NCSEA through the Summit, I will have the 
resources to learn from other MOs and prepare to be an effective leader for my local MO.  


